Abstract

This review of iterature looks at the mental and physical health of dental hygienists
{DHs). with an emphas:s on the influence of the prolession. musculoskeletal diseases
(MSDs), and bumout prevalence. The analysis demonsirales that dental hygienists
suffer from disturbingly high levels of stress and bumout in comparison fo other
medical professions. It also emphasises how widespread MSDs are as a result of the
ergonomic dificulbes that employees encounler al work. Furthermore, it shows how
the importance of strong communicalion and leadership. In order 1o manage bumout
and enhance weliness, it's important to ook at prevenive measures such ergonomic
treatments and methods for developing mental health resbence. Importantly, o
suggests a comprehensive siralegy for enhancng dental hygpenists’ general wel-
being by incorporating the ‘Wheel of well-being’ framework inlo dental operations.
Although the study offers valuable nsights, mone invesbgation i required lo fully
comprehend the underiying causes of MS0s and bumout. assess treatment efficacy,
and examine organisabonal aspects that impact dental hygienists” well-being.



Intraduction

The physical and mental wel-being of dental hygienists (DHs) significantly impacts
their job satisfaction and the quality of patient care they provide. DHs fulfil crucial roles
patient education (Bercasio ef al., 2020). However, the demanding nature of their work
and workplace dynamics present significant challenges o their overall well-being.

Musculoskeletal diseases (MSDs) are a primary concemn for DHs due to the repetitive
and physically demanding nature of their tasks. Conditions such as back pain, neck
sirain, and carpal tunned syndrome nol only cause physical descomiort but also hinder
their abdity to perform effectively, leading o long-lerm health issues (Hayes ef al,
2016). Additionally, DHs frequently experience bumoul and siress due lo heavy
workloads, time constraints, and the emolional demands of paent care (BOWU Team,
2023).

The relafionship bebtwesn DH health and the work emaronment, inchuding
organisational cullure and leadership dynamics, is orugial Posilive organisational
cultures thal prionse employes well-being and fosier supportive emironments
enhance job satistacion and morale among DHs (Choi ef i, 2019).

Addressing these challenges requines a moltifaceled approach, including
implementing preventative measures lo mitigale ergonomic risk factors, promoting
mantal haalth resibence lechnigues, and foslening positive organisational cultures
(Plessas & Deigado, 2018)

The aim of the project is fo assess available Berabhws on physical, mental and

psychosocial challenges of DHs and thesr potential preventative measures 1o improve
their overall well- being.



